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1. Desired Tasks based on Talents 2. Desired Team Roles

Priority of Tasks Priority of Roles

1 Taking bold action 1 Outside sales

2 Handling objections 2 Product development

3 Questioning 3 Strategic Planning

4 Action orientated 4 Recruiting

5 Confidence in new situations 5 Project manager

6 Making quick decisions

7 Setting goals

8 Self managing

9 Follows through

10 Thinking globally

3. Desired Work Environment 4. Desired Work Rewards

Priority of Environments Priority of Rewards

1 New Experiences 1 Personal growth

2 Risk taking 2 Sense of achievement

3 Competition 3 Opportunities to travel

4 Challenges 4 Career progression

5 Freedom 5 Leadership position
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Disclaimer

The Business Natural Behavior Discovery Process should not be used to identify, diagnose, or treat psychological, 

mental health, and/or medical problems. This instrument is designed to identify the natural behavioral strengths of a 

person. Additionally, if used to evaluate personnel, the user should seek adequate legal counsel to ensure 

compliance with applicable local, state and federal employment laws.  The user assumes sole responsibility for any 

actions or decisions that are made as a result of using this aid to behavioral discovery.  By using the Business DNA 

Natural Behavior Discovery Process you expressly waive and relinquish any and all claims of any nature against 

DNA Behavior International, any affiliated companies, and/or their employees arising out of or in connection with the 

use of this survey.
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